Abstract. This study aims at investigating the effect of psychological capital on the ethical behavior of teachers in the higher educational sector of Pakistan. This study applied quantitative approach to collect data through questionnaire based survey from the teaching staff of Rawalpindi and Islamabad region universities in Pakistan. This study used descriptive statistics and step wise regression to analyze the collected data. Results of the study indicate that psychological capital has positive and statistically significant effect on the ethical behavior of teachers in the higher educational sector of Pakistan. This study addresses the need to investigate the relationship of psychological capital with the ethical behavior of teachers in the higher educational sector of Pakistan, which can help in understanding the nature of these variables in the higher educational sector of Pakistan.
Introduction
Teachers are the key assets of every educational organization and may influence the goals and objectives of organizations in positive or negative ways. The professional attitude and ethical behavior of teachers may influence on the careers and learning level of students. Their behavior with students and as a whole in organization may lead to gain competitive advantage and may enhance the level of learning and universities standard as well. However, psychological capital is one of the factors that may cause of enhancing the ethical behavior of teachers in universities. According to [1] psychological capital is "a core psychological factor of positivity in general, and positive organizational behavior (POB) meeting states in particular, that go beyond human and social capital to gain a competitive advantage through investment / development of 'who you are". However, previous literature has mentioned some key factors of psychological capital that are; self-efficacy, hope, optimism and life orientation [2] .These factors may affect the performance of teachers and help in behaving ethically in universities. As, [3] have assumed that psychological capital is helpful in developing positive attitude and professional skills of behaving in working environment.
On the other hand, ethical behavior may one of the interesting techniques to successfully accomplish the objectives of organization. Ethics are the code of conduct or a set of principles in a working environment to assess right or wrong imagination [4] . These codes of conduct may help in developing a culture of behaving in organizations. The predefined ethical principles may help in executing working environment in efficient ways. Therefore, this study has interest to investigate whether psychological capital has any relationship with the ethical behavior of teachers in Rawalpindi and Islamabad region universities in Pakistan or not? For the aim, a study was conducted in the higher educational sector of Pakistan to assess the relationship between psychological capital and ethical behavior of teachers in Rawalpindi and Islamabad region of Pakistan.
Literature Review

Psychological Capital
The term psychological capital originated in the field of economics and sociology to stare the performance at workplace and may cause of influence in behaving. The presumed behavior may cause confidence and self-esteem in employees [5] . However, this conception led towards development of "Positive Psychological Capital" in economics literature. Simply, it is known as psychological capital along with some key factors that are; "(a) Paradigm of positive psychology that highlights the [1] . Therefore, psychological capital is an optimistic approach of individual along with some features like; selfefficacy, hope, optimism and resiliency. These characteristics are described as;
Self-Efficacy
Self-efficacy is the comparison of thinking's, feelings and actions of individual in different situations to handle problematic situations [6] . Likewise, [7] have defined self-efficacy as the "individual's conviction… about his or her abilities to mobilize the motivation, cognitive resources, and courses of action needed to successfully execute a specific task within a given context". Therefore, low self-efficacious individual may face problems in challengeable tasks as compared to higher self-efficacious individual [8] . However, literature has mentioned some interesting features of self-efficacious individuals to distinguish them from others like, they often set demandable tasks for themselves, welcome challenges, possess higher level of self-motivation, have energy for completing goals and insists to problematic situations [9] . These features may provide sagacity to teachers to perform in efficient ways. Individuals with these features may not delay in demanding tasks and are called as "discrepancy reduction" as they develop discrepancies in unbreakable loops in attaining the tasks. They may have high level of confidence and repetition of failures or negative feedback has no influence on their minds [10] .
Hope
Hope is the well-known term in daily life and is "the belief that one can find pathways to desired goals and become motivated to use those pathways" [11] . According to [12] , hope is "a positive motivational state that is based on an interactively derived sense of successful (a) agency (goal-oriented energy) and (b) pathways (planning to meet goals)". However, [9] have noted that a lack of research in the term hope and its influence in working environment. Management that posses' high level hope is often perceived to perform well and will provide satisfactory working environment to employees [13] . However, [14] have linked it with job satisfaction and commitment towards organization. Likewise, [15] have differentiated hope from the other elements of psychological capital and assumed that it is theoretically a convergent element. Whereas, [16] have verified hope as the element with discriminate validity as compared to other elements of psychological capital.
Optimism
Tiger [17] has highlighted the conception of optimism and proposed a definition as "a mood or attitude associated with an interpretation about the social or material-one which the elevator regards as socially desirable to his or her advantage, or for his or her pleasure". Precisely, optimists are "those people who make internal, stable, attributions regarding positive events (e.g. task accomplishment) and those who attribute external, unstable, and specific reasons for negative events (e.g., a missed deadline)". Optimism is a vigorous and unchangeable open process and comprises of three steps that are; "leniency for the past, gratitude for the present and opportunity for future" [18, 19] . Therefore, optimism is a key element of psychological capital and cause of motivation and emotions [20] . Hence, optimism may have influence on the decisions and behavior of teachers to keep them involved in getting work done.
Resilience
Resilience is "the positive psychological capacity to rebound, or 'bounce back' from adversity, uncertainty, conflict, failure, or even positive change, progress and increased responsibility". According to [1] resilient people having abilities to "(a) a staunch acceptance of reality, (b) a deep belief, often buttressed by strongly held values, that life is meaningful, and (c) an uncanny ability to improvise and adapt to significant change". However, [21] have expressed their opinions that resilient people are efficient in getting work done and may be able to adjust themselves in threaten situations. [22] have noted lacks of knowledge in the term resilience but researchers are busy at various level to explore it, like; positive use of emotions, change in personal status [23] , improvement in efficiency [24] , building sense of honesty and reality [25] . For example, [22] have assumed that positive emotions are the sources to get improvement in resilience.
Ethical Behavior
Ethical behavior may be the moral and professional set of principles in an organization for developing its culture and a set of executing regulation. These predefined principles may help to understand right and wrong perception of behaving in organization. Likewise, [4] has expressed his opinions that ethics are the set of principles to estimate the right and wrong indication in an organization and helps in developing acceptable culture of behaving. Therefore, ethical behavior may be used as a tool to assess the performance of employees and may affect the operation of a business. Sometime unethical behavior may be used as a tool to assess the ethical behavior of employees in an organization [26] . The study has heighted the conception the sometime unethical behavior can create confusion for management due to lack of predefined principles. Therefore, companies are defining ethical standard and strategies to smoothly execute the business operations, but the implementation may quit rare due to shortage of time.
Theoretical Framework
Considerable attention has been given towards behavioral aspects of employees, psychological capital and its role in organizations [26] . [9] have shown their intentions to explore various aspects of organizational behavior and psychological capital in organizational context. However, [27] have noted lack of researchers' interest in psychological capital as compared to organizational behavior. The study assumed that psychological capital can enhance the perceptions of organizational behavior. [28] has observed that positive emotions can lead to behave positively in organization. [29] have assessed the relationship of psychological capital with organizational citizenship behavior and organizational commitment in Indian context. Later on, [30] have assessed the relationship of psychological capital with organizations ethical climate components in Iranian context. At the same time, [31] have assessed the association of mediation in psychological capital with organizational climate and organizational citizenship behavior in Pakistani context. Meanwhile, [32] have conducted an empirical study to assess the relationship of organizational support with the ethical behavior. [26] have assessed the relationship of psychological capital with the ethical behavior of sales force in the Telecom Sector. The study suggested investigating the relationship of psychological capital with the ethical behavior in service as well as manufacturing industries. However, previous literature has mentioned psychological capital and its relationship with several other factors like job satisfaction, organizational citizenship behavior and ethical behavior in sales department. Hence, this study has interest to assess the relationship of psychological capital with the ethical behavior of teachers in Pakistani universities. Therefore, the current study is using the theoretical model of [26] to assess the relationship between variables in the higher educational sector of Pakistan.
Figure 1 Rehman et al (2014) conceptual model
Hypothesis of the Study
Hypotheses are the predictions of the study that may be true or false and based on the theoretical concept of previous literature. Results will verify the developed hypothesis in this study as analyzed results decides to accept or reject the developed hypothesis [33] . This study has the following hypothesis;
H1:
Self-efficacy has positive relationship with the ethical behavior of teachers.
H2:
Hope has positive relationship with the ethical behavior of teachers.
H3:
Optimism has positive relationship with the ethical behavior of teachers.
H4:
Resilience has positive relationship with the ethical behavior of teachers.
Methodology
This study applied quantitative approach to collect data through questionnaires based survey form the faculty members of public and private sector universities in Rawalpindi and Islamabad region of Pakistan. Most of the respondents were below the age of 40 years. The measuring instrument was comprised of demographic features of respondents and information about other variables of the study. It was made clear to the respondents that the collected data will be used for research purposes only and will be kept as confidential. The instrument of the study was adopted from previous studies [26, 34, 35] . A pilot study was conducted to assess the reliability of adopted instrument. For the purpose, the study collected data from 60 respondents which included both gender male and female. The following table shows the result of pilot study; After getting the aim of reliability, the study collected data for finding the relationship between main variables. The collected data was analyzed by using correlation and regression statistic to find statistical results of the study.
Results
After data collection, the study applied correlation statistics to determine the association between variables. The results of correlation statistics are presented in the following table; The study applied step wise regression to determine the statistical results of the study. This is the interesting part of study to identify the effect of psychological capital on the ethical behavior of teachers in the higher educational sector of Pakistan. The following table indicates the statistical results of regression analysis; The above table indicates the result of regression and the magnitude of psychological capital (Self-efficacy, hope, optimism and resilience) on the ethical behavior of teachers in the higher educational sector of Pakistan. The table indicates that all the sub dimensions of psychological capital have positive influence on the ethical behavior of teachers. The values of beta coefficient of self-efficacy (β = 0.360), the value of beta coefficient for hope is (β = 0.341), for optimism (β = 0.437) and for resilience is (β = 0.591). Therefore, the results lead to the conclusion that psychological capital has positive and significant effect on the ethical behavior of teachers. It can be inferred that teachers in the higher educational sector of Pakistan may be able to handle the problems due to sufficient knowledge and skills. It can be inferred from the results that self-efficacy has positive influence on the ethical behavior of teachers as they may be able to handle the problematic situations independently. Similarly, it can be said that hope has positive effects on the ethical behavior of teachers as they may able to effectively accomplish their life objectives. Likewise, it can be inferred that optimism has also positive influence on the ethical behavior of teachers as they may be able to show positive attitude in different situations. It can also be said that resilience has positive effect on the ethical behavior of teachers as they may be able to adjust themselves in threaten situations. Therefore, all the dimensions of psychological capital have positive effects on the ethical behavior of teachers and leads to the conclusion to accept all the hypothesis of study.
Discussion
This study has investigated the impact of psychological capital on the ethical behavior of teachers in the higher educational sector of Pakistan. This study has applied quantitative approach to collect data through questionnaires based survey from the faculty members of both public and private sector universities in Rawalpindi and Islamabad region of Pakistan. The results of the study indicate that all the dimensions of psychological capital have positive and significant effects on the ethical behavior of teachers in the higher educational sector of Pakistan. The results of this study are supported by [26] . The results of this study are in line to with some previous studies which are mentioned as follow.
Golparvar and Azarmonabadi [30] have conducted a study to investigate the relationship of psychological capital with the components of ethical climate in Iranian context. The study distributed questionnaires among the railway employees in Isfahan city to collect data. The results of the study have shown a positive and statistically significant relationship between psychological capital and the components of ethical climate. This study is in line in [36] has conducted a study to investigate the relationship of emotional intelligence, organizational commitment and job satisfaction with the ethical behavior of employees in Chinese context. The study has found a positive and significant relationship among main variables. It has noted that age has significant but negative influence on the ethical behavior of Chinese employees. This study is in line in the sense of ethical behavior. However, the managerial aspects of the study were to assess whether psychological capital has any relationship with the ethical behavior of teachers in the higher educational sector of Pakistan. The results of this study have contributed in the existing knowledge that psychological capital can be applied to influence the ethical behavior of teachers in the higher educational sector of Pakistan. The results of this study imply that educational institute can focus their efforts on the teacher's individual factors "psychological capital" to enhance the standard of ethical behavior in educational environment. The educational institutes can provide special training and practices to enhance the level of psychological capital for building smooth ethical environment. The educational institutes can establish special counters to handle the personal issues of teachers to monitor the display of unethical behavior educational environment.
Conclusion
This study aims at investigating the effect of psychological capital on the ethical behavior of teachers in the higher educational sector of Pakistan. The study collected data through questionnaire based survey from the faculty members in both public and private sector universities in Rawalpindi and Islamabad region of Pakistan. The collected data were analyzed via correlation and step wise regression to determine statistical results of the study. The results indicate that psychological capital has positive and significant effect on the ethical behavior of teachers in the higher educational sector of Pakistan. Therefore, while interpreting the results of the study it should be kept in mind that the data was collected from a small region of Pakistan and readers need to be cautious in generalizing the results of this study. This study is only limited to the higher educational sector of Pakistan within two cities only and future study should include manufacturing sector and addition of moderating variables like gender as well. This study has also a deficiency as it excluded the primary and secondary level of education and the future studies can assess psychological capital of the teachers in lower educational level.
